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Section 1 - Registrant’s Business and Operations

Item 1.01 Entry into a Material Definitive Agreement.

On September 21, 2005 the independent Directors of Haemonetics Corporation (the “Company”), including all members of the Compensation Committee,
approved an increase to the fiscal year 2006 cash bonus which Brad Nutter, the Company’s Chief Executive Officer, is eligible to receive from $350,000 (70% of
his base compensation) to $500,000 (100% of his base compensation). 

70% of Mr. Nutter’s potential cash bonus is solely dependent upon the achievement of stated corporate financial targets for revenue, operating income and
earnings per share for the fiscal year 2006, with the opportunity for an over achievement payment for financial performance in excess of the targets, in accordance
with a predetermined schedule approved by the Compensation Committee at the beginning of the fiscal year.  30% of Mr. Nutter’s potential cash bonus is
dependent on his achievement of individual performance objectives.  There were no other changes to Mr. Nutter’s compensation.  The Board’s decision
considered data about CEO compensation from peer companies, and reflected its desire to reward Mr. Nutter for the Company’s continuing strong performance
under his leadership, and motivate him to continue to meet its financial targets and new product milestones.
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SIGNATURES

                    Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

 HAEMONETICS CORPORATION
 

 (Registrant)
Date September 22, 2005   
  /s/ Ronald J. Ryan
 

  Ronald J. Ryan, Vice President and
Chief Financial Officer

3


