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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(e) Compensatory Arrangements of Certain Officers

On January 13, 2016, Haemonetics Corporation (the “Company”) entered into retention arrangements with certain members of

executive management consisting of restricted stock unit grants and Executive Security Agreements which provide for severance

under certain conditions.

The restricted stock units, which were granted under the Haemonetics Corporation 2005 Long-Term Incentive Compensation Plan,

vest in full on the first anniversary of the grant, if the executive remains employed continuously by the Company through such date.

The other material terms of the grant are substantially similar to the terms of the Company’s standard form restricted stock unit

award agreement. As part of this program, Christopher Lindop, Chief Financial Officer and Executive Vice President, Business

Development, received a grant of 11,393 shares. This summary is qualified in its entirety by reference to the full text of the award

agreement, which is attached hereto as Exhibit 10.1 and incorporated by reference herein.

The Executive Security Agreements provide that if the executive’s employment is terminated by the Company without “cause”, as

defined therein, the Company will provide severance pay in an amount equal to the executive’s annual base salary and the

equivalent of a year of the Company’s contribution to medical and welfare benefits for the executive and dependents. Mr. Lindop

and Kent Davies, Chief Operating Officer, entered into Executive Security Agreements on January 13, 2016. This summary is

qualified in its entirety by reference to the full text of the agreement, which is attached hereto as Exhibit 10.2 and incorporated by

reference herein.

Section 9 - Financial Statements and Exhibits

Item 9.01 Financial Statements and Exhibits.  

(d) Exhibits:
 

   

Exhibit Number   Exhibit Description

10.1   
Restricted Stock Units Agreement between Haemonetics Corporation and Christopher Lindop dated January 13,
2016

10.2  Form of Executive Severance Agreement



Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

 

   

 HAEMONETICS CORPORATION
 (Registrant)
   

   

Date: January 19, 2016 By /s/ Christopher Lindop
  Christopher Lindop, Executive Vice President
  and Chief Financial Officer
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HAEMONETICS CORPORATION

2005 LONG-TERM INCENTIVE COMPENSATION PLAN

RESTRICTED STOCK UNITS AGREEMENT

WITH

Christopher Lindop



HAEMONETICS CORPORATION
RESTRICTED STOCK UNIT AGREEMENT

UNDER 2005 LONG-TERM INCENTIVE COMPENSATION PLAN

THIS RESTRICTED STOCK UNIT AGREEMENT (“Agreement”), dated as of January 13, 2016 ("Grant Date") by and
between Haemonetics Corporation, a Massachusetts Corporation ("Company"), and Christopher Lindop ("Employee"), is entered
into as follows:

WHEREAS, the Company has established the Haemonetics Corporation 2005 Incentive Compensation Plan ("Plan"), a
copy of which has been provided to Employee, and which Plan is made a part hereof; and

WHEREAS, the Compensation Committee of the Board of Directors of the Company ("Committee") determined that the
Employee be granted restricted stock units of the Company's $0.01 par value Common Stock ("Stock") subject to the restrictions as
hereinafter set forth;

NOW, THEREFORE, the parties hereby agree as follows:

1.     Grant of Restricted Stock Units.

Subject to the terms and conditions of this Agreement and of the Plan, the Company hereby grants to the Employee 11,393
Restricted Stock Units (“RSUs”).

2.     Vesting Schedule.

(a) Vesting Dates. The interest of the Employee in the RSUs shall vest as to 100% of such RSUs on the first anniversary of
the Grant Date, conditioned upon the Employee's continued employment with the Company as of such vesting date. In situations
where there is not continued employment, notwithstanding the foregoing, the interest of the Employee in the Stock shall vest as
specified below.

(b) Employment Required. Except as otherwise provided in this Section 2, if the Employee ceases to be an employee of the
Company prior to the first anniversary of the Grant Date, the RSUs granted to the Employee hereunder shall stop vesting on the last
date of employment. In such event, vesting shall not be pro-rated.

(c) Disability. If such termination of employment is because of the Employee’s Disability, such RSUs shall continue to vest.



(d) Death. In the event of the death of the Employee while in the employ of the Company, any unvested RSUs shall
immediately become fully vested.

(e) Change in Control. Any unvested RSUs shall immediately become fully vested if (i) a Change in Control occurs and (ii)
the surviving corporation or acquiring corporation following a Change in Control refuses to assume or continue the RSUs or to
substitute a similar equity award. If the RSUs are so continued, assumed or substituted and at any time during the 24 months
immediately following the Change in Control the Employee’s employment is terminated without Cause or is terminated by the
Employee due to a Constructive Termination, then all unvested RSUs shall immediately become fully vested.

(f) Special Definitions. For purposes of this Agreement, the following terms have the meanings set forth below:

(1)    “Cause” means:
(A) the Employee’s conviction of (or a plea of guilty or nolo contendere to) a felony or any other crime
involving moral turpitude, dishonesty, fraud, theft or financial impropriety; or

(B) a determination by the Company that the Employee has (i) willfully and continuously failed to perform
substantially the Employee’s duties (other than any such failure resulting from the Employee’s CIC Disability)
after a written demand for substantial performance is delivered to the Employee which specifically identifies the
manner in which the Company believes that the Employee has not substantially performed the Employee’s
duties, (ii) engaged in illegal conduct, an act of dishonesty or gross misconduct, or (iii) willfully violated a
material requirement of the Company’s code of conduct or the Employee’s fiduciary duty to the Company. No
act or failure to act on the part of the Employee shall be considered “willful” unless it is done, or omitted to be
done, by the Employee in bad faith and without reasonable belief that the Employee’s action or omission was in,
or not opposed to, the best interests of the Company or its subsidiaries.

(2)     “Change in Control” means the earliest to occur of the following events.

(A) a person, or any two or more persons acting as a group, and all affiliates of such person or persons, who
prior to such time owned less than thirty-five percent (35%) of the then outstanding shares of the Common
Stock, shall acquire such additional shares of the Common Stock in one or more transactions, or series of
transactions, such that following such transaction or transactions such person or group and affiliates beneficially
own thirty-five percent (35%) or more of the Common Stock outstanding,

(B) closing of the sale of all or substantially all of the assets of the Company on a consolidated basis to an
unrelated person or entity, and



(C) the consummation of any merger, reorganization, consolidation or share exchange unless the persons who
were the beneficial owners of the outstanding shares of the common stock of Company immediately before the
consummation of such transaction beneficially own more than 50% of the outstanding shares of the common
stock of the successor or survivor entity in such transaction immediately following the consummation of such
transaction. For purposes of this definition, the percentage of the beneficially owned shares of the successor or
survivor entity described above shall be determined exclusively by reference to the shares of the successor or
survivor entity which result from the beneficial ownership of shares of Common Stock by the persons described
above immediately before the consummation of such transaction.

(3)    “CIC Disability” means the Employee’s inability, due to physical or mental incapacity resulting from injury,
sickness or disease, for one hundred and eighty days in any twelve month period to perform his duties hereunder.

(4)    “Constructive Termination” means, without the express written consent of the Employee, the occurrence of any
of the following during the 24 months immediately after a Change in Control:

(A) a material reduction in the Employee’s annual base salary as in effect immediately prior to a Change in
Control or as the same may be increased from time to time, or a material failure to provide the Employee with an
opportunity to earn annual incentive compensation and long-term incentive compensation at least as favorable as
in effect immediately prior to a Change of Control or as the same may be increased from time to time;

(B) a material diminution in the Employee’s authority, duties, or responsibilities as in effect at the time of the
Change in Control;

(C) a material diminution in the authority, duties, or responsibilities of the supervisor to whom the Employee is
required to report (it being understood that if the Employee reports directly to the Company’s Board of Directors
prior to the Change in Control , a requirement that the Employee report to any individual or body other than the
Board of the Directors of the surviving or acquiring corporation will constitute “Constructive Termination”
hereunder);

(D) a material diminution in the budget over which the Employee retains authority;

(E) the Company’s requiring the Employee to be based anywhere outside a fifty mile radius of the Company’s
offices at which the Employee is based as of immediately prior to a Change of Control (or any subsequent
location at which



the Employee has previously consented to be based) except for required travel on the Company’s business to an
extent that is not substantially greater than the Employee’s business travel obligations as of immediately prior to a
Change in Control or, if more favorable, as of any time thereafter; or

(F) any other action or inaction that constitutes a material breach by the Company or any of its subsidiaries of the
terms of this Agreement.

In no event shall the Employee be entitled to terminate employment with the Company on account of “Constructive
Termination” unless the Employee provides notice of the existence of the purported condition that constitutes “Constructive
Termination” within a period not to exceed ninety (90) days of its initial existence, and the Company fails to cure such condition (if
curable) within thirty (30) days after the receipt of such notice.

(4)    “Disability” has the meaning given it in Article 2 of the Plan.

3.    Restrictions.

(a) No Transfer. The RSUs granted hereunder may not be sold, transferred, pledged, assigned, encumbered, or otherwise
alienated or hypothecated.

(b) Forfeiture. Except as provided for in Section 2, if the Employee’s employment with the Company terminates for any
reason, the balance of the RSUs subject to the provisions of this Agreement which have not vested at the time of the Employee’s
termination of employment shall be forfeited by the Employee, and the Employee shall have no future rights with respect to any
such unvested RSUs.

4.    Delivery of Shares.

The means of settlement of vested RSUs is that the Company shall deliver to the Employee a certificate or certificates, or at the
election of the Company make an appropriate book entry, for the number of shares of Stock equal to the number of the Employee’s
RSUs that vest at the vesting date specified in Section 2. An Employee shall have no further rights with regard to RSUs once the
underlying Stock has been so delivered.

5.    Employee Shareholder Rights.

Neither the Employee nor any person claiming through the Employee, will have any of the rights or privileges of a stockholder of
Haemonetics with respect to the RSUs unless and until Stock has been issued, recorded on the records of the Company or its
transfer agent, and delivered to the Employee upon vesting of the RSUs. No dividend equivalents shall be paid on RSUs with
respect to any cash dividends declared during a period of RSU vesting.

6.    Adjustments or Changes in Capitalization.



Adjustments as a result of changes in corporate capitalization and the like or as a result of a corporate transaction shall be made in
accordance with Article 4 of the Plan.

7.    Disability or Death of Employee.

Any Stock delivered pursuant to Section 4 shall be delivered to the Employee if legally competent or to a legally designated
guardian or representative if the Employee is legally incompetent. If the Employee is not then living, the Stock shall be delivered to
the representative of the Employee’s estate.

8.    Taxes.

The Employee acknowledges and agrees that any income or other taxes due from the Employee with respect to the RSUs issued
pursuant to this Agreement, including on account of the vesting of the RSUs, shall be the Employee’s responsibility. By accepting
this Grant, the Employee agrees and acknowledges that the Company promptly will withhold from the Employee’s compensation,
including but not limited to Stock delivered pursuant to Section 4, the amount of taxes the Company is required to withhold upon
any vesting of the RSUs pursuant to this Agreement, unless the Employee shall satisfy such withholding obligation to the Company
as provided in Article 17 of the Plan.

9.    Data Privacy Consent.

As a condition of the Grant, you consent to the collection, use and transfer of your personal data as described in this paragraph. You
understand that the Company and its subsidiaries hold certain personal information about you, including your name, home address
and telephone number, date of birth, social insurance (or security) number or identification number, salary, nationality, job title, any
shares of Stock or directorships held in the Company (or any of its subsidiaries), details of all options or any other entitlement to
shares of Stock awarded, canceled, exercised, vested, unvested or outstanding in your favor, for the purpose of implementing,
managing and administering the Plan (“Data”). You further understand that the Company and/or a subsidiary may transfer Data
amongst themselves as necessary for the purpose of implementation, administration and management of your participation in the
Plan, and that the Company and/or a subsidiary may each further transfer Data to any third parties assisting the Company in the
implementation, administration and management of the Plan. You understand that these recipients may be located in the European
Economic Area, or elsewhere, such as the United States or Canada, and that the recipient’s country may have different data privacy
laws and protections than your country. You authorize them to receive, possess, use, retain and transfer the Data, in electronic or
other form, for the purposes of implementing, administering and managing your participation in the Plan, including any requisite
transfer of such Data to a broker or other third party with whom you may elect to deposit any shares of Common Stock acquired
pursuant to the Plan as may be required for the administration of the Plan and/or the subsequent holding of shares of Common
Stock on your behalf. You understand that Data will be held only as long as is necessary to implement, administer and manage your
participation in the Plan. You understand that you may, at any time, view Data, request additional information about



the storage and processing of Data, require any necessary amendments to it or refuse or withdraw the consents herein, in any case
without cost, by contacting in writing your local Human Resources representative. Refusal or withdrawal of consent may, however,
affect your ability to exercise or realize benefits from the Grant or the Plan. For more information on the consequences of your
refusal to consent or withdrawal of consent, you understand that you may contact your local Human Resources representative.

10.    Miscellaneous.

(a) Enforcement. The Company shall not be required (i) to transfer on its books any shares of Stock of the Company
which shall have been sold or transferred in violation of any of the provisions set forth in this Agreement, or (ii) to treat as owner of
such shares or to accord the right to vote as such owner or to pay dividends to any transferee to whom such shares shall have been
so transferred.

(b) Further Acts. The parties agree to execute such further instruments and to take such action as may reasonably be
necessary to carry out the intent of this Agreement.

(c) Notice. Any notice required or permitted hereunder shall be given in writing and shall be deemed effectively given
upon delivery to the Employee at her/his address then on file with the Company.

(d) No Guarantee of Employment. Nothing contained in the Plan or this Agreement shall be construed or deemed by any
person under any circumstances to bind the Company to grant the Employee any right to remain an Employee of the Company
during the vesting period or otherwise.

(e) Entire Agreement. This Agreement and the Plan constitute the entire agreement of the parties with respect to the
subject matter hereof. The Agreement is subject to and shall be construed in accordance with the terms of the Plan, and words or
phrases defined in the Plan shall have the same meaning for purposes of this Agreement unless the context clearly requires
otherwise.

(f) Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the
Commonwealth of Massachusetts and applicable federal law, without regard to applicable conflicts of laws.



IN WITNESS WHEREOF, the Company has caused this Agreement to be executed and its corporate seal to be hereto
affixed by its officer thereunto duly authorized, and the Employee has accepted this agreement, all as of the day and year first
above written.

HAEMONETICS CORPORATION

___________________________
Ronald Gelbman, Interm CEO

_________________________
Signature of Employee

__________________________
Date:

  
RETAIN A COPY OF THIS AGREEMENT FOR YOUR RECORDS
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EXECUTIVE SEVERANCE AGREEMENT

This Executive Severance Agreement (this “Agreement”), made effective on <insert date> (the “Effective Date”), between
Haemonetics Corporation, a Massachusetts corporation with its principal offices at 400 Wood Road, Braintree, Massachusetts,
02184, (herein referred to as the “Company”) and <Name> (the “Officer”). The Company and the Officer are collectively referred
to herein as the “Parties” and individually referred to as a “Party.”

BACKGROUND

A. The Officer is employed by the Company as a senior executive of the Company.

B. The Company considers a sound and vital management team to be essential. Management personnel who become concerned
about a loss or significant change in their management roles may terminate their employment, become distracted, or be
faced with a conflict of interest.

C. The Board of Directors of the Company (the “Board”) decided that the Company should provide certain compensation and
benefits to the Officer in the event that the Officer’s employment terminates under certain circumstances;

AGREEMENT

1. Definitions. For purposes of this Agreement, the following terms shall have the meanings set forth below:

(a)“Separation from Service” or “Separates from Service” means a “separation from service” within the meaning of Section
409A of the Internal Revenue Code of 1986, as amended (“Code”) (after applying the presumptions in Treas.
Reg. Sec. 1.409A-1(h)).

(b)“Cause” means (i) the Officer’s conviction of (or a plea of guilty or nolo contendere to) a felony or any other crime
involving moral turpitude, dishonesty, fraud, theft or financial impropriety; or (ii) a determination by a
majority of the Board in good faith that the Officer has (A) willfully and continuously failed to perform
substantially the Officer’s duties, other than any such failure resulting from the Officer’s Disability, after a
written demand for substantial performance is delivered to the Officer by the Board that specifically identifies
the manner in which the Board believes that the Officer has not substantially performed the Officer’s duties,
(B) engaged in illegal conduct, an act of dishonesty or gross misconduct, or (C) willfully violated a material
requirement of the Company’s code of conduct or the Officer’s fiduciary duty to the Company. No act or
failure to act on the part of the Officer shall be considered “willful” unless it is done, or omitted to be done, by
the Officer in bad faith and
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without reasonable belief that the Officer’s action or omission was in, or not opposed to, the best interests of the
Company or its subsidiaries. In order to terminate the Officer’s employment for Cause, the Company shall be
required to provide the Officer a reasonable opportunity to be heard (with counsel) before the Board, which shall
include at least ten (10) business days of advance written notice to the Officer. Further, the Officer’s attempt to
secure employment with another employer that does not breach the Officer’s non-competition obligations shall not
constitute an event of “Cause”.

(c)    “Disability” means the Officer’s inability, due to physical or mental incapacity resulting from injury,
sickness or disease, for one hundred and eighty (180) days in any twelve-month period to perform his duties.

2. Term. The initial term of this Agreement shall extend until <insert date – 1 yr from date of letter> (the “Initial Term”);
provided, however, that this Agreement shall automatically renew for successive additional one year periods (“Renewal
Terms”) unless notice of nonrenewal is given by either Party to the other Party at least 90 days prior to the end of the Initial
Term or, if applicable, the then current Renewal Term.  The Term of this Agreement shall be the Initial Term plus all
Renewal Terms.  At the end of the Term, this Agreement shall terminate without further action by either the Company or the
Executive. The obligations of the Company and the Officer under this Agreement which by their nature may require either
partial or total performance after its expiration shall survive any such expiration.

3. Severance Benefits. If the Officer Separates from Service due to termination of employment by the Company and its
subsidiaries without Cause (a “Qualifying Termination”), the Officer shall be entitled to the severance benefits set forth in
this Paragraph 3 (“Severance Benefits”).

(a)    Salary Amount. The Company will pay to the Officer an amount equal to one times their base salary at
the annualized rate which was being paid by the Company and/or subsidiaries to the Officer immediately prior to the
Qualifying Termination.

(b)    Payment for Welfare Benefits. The Officer shall be entitled to receive a lump sum cash amount
intended to cover the approximate cost of the Company’s portion of the premiums necessary to continue the
coverage under the Officer’s medical, dental, life insurance and disability insurance coverages as in effect on the
date of the Separation from Service for a period of one year. For avoidance of doubt, medical coverage for this
purpose shall include medical coverage provided to non-employees covered with the Executive under the Company
sponsored plan, policy or program at the time of the Qualifying Termination, and premiums with respect to medical
and dental coverage shall be determined using the rate charged for COBRA coverage. The Officer shall be entitled
to elect continued benefits provided under any employee benefit plan, policy or program sponsored by the Company
as in effect on the Officer’s Separation from Service, including but not limited to COBRA.
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(c)    Outplacement Services. In the event of a Qualifying Termination, the Company shall provide to the
Officer executive outplacement services provided on a one-to-one basis by a senior counselor of a firm nationally
recognized as a reputable national provider of such services for up to twelve months following Separation from
Service, plus evaluation testing, at a location mutually agreeable to the Parties, up to a maximum amount of
$20,000. If the executive elects not to take advantage of such program within 30 days of separation, unless otherwise
agreed in writing, there will be no obligation to continue this service. In no circumstance will the Company provide
a cash payment in lieu of the use of these services.

(d)    Limits on Severance Benefits.

(i) Except as provided in (ii) below, the Officer shall not be entitled to Severance Benefits upon any other
Separation from Service or other termination of employment, including a termination of
employment by the Company for “Cause” or due to the Officer’s death or Disability. The
Severance Benefits shall be in lieu of any other severance benefits otherwise payable by the
Company to the Officer and shall be subject to reduction due to application of the Section
280G Cap. No Severance Benefit shall be paid unless the Officer has timely executed a
release that is not revoked as provided under Paragraph 5 below.

(ii) If the Officer is party to a Change in Control Agreement between the Company and the Officer (the “CinC
Agreement”) and the Officer is entitled to the severance benefits available under the CinC
Agreement, then the Officer shall not receive the Severance Benefits provided under this
Agreement.

(iii) By accepting the Severance Benefits, the Officer waives their right, if any, to have any Severance Benefit
payment taken into account to increase the benefits otherwise payable to, or on behalf of, the
Officer under any employee benefit plan, policy or program, whether qualified or
nonqualified, maintained by the Company including those provided for under the CinC
Agreement (e.g., there will be no increase in the Officer’s tax-qualified retirement plan
benefits, non-qualified deferred compensation plan benefits or life insurance because of
Severance Benefits received hereunder).

(e)    Timing. Payment for the welfare benefits under Paragraph 3(b) shall be made within 30 days after a
Qualifying Termination and the Severance Benefits described in Paragraph 3(a) shall be made in approximately
equal installments of the course of one year in accordance with the Company’s regular payroll practices,
commencing 30 days after a Qualifying Termination provided that the Officer has timely executed a release that is
not revoked in Paragraph 5. The Company will withhold from the Severance Benefits taxes and other authorized
deductions, including advances or other amounts due the Company from the Officer. The Company will pay the
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Severance Benefits only after the Officer has timely executed a release that is not revoked as provided under
Paragraph 5 below.

4. Section 280G Restriction. Notwithstanding any provision of this Agreement to the contrary, the following provisions shall
apply:

(a) If it is determined that part or all of the compensation and benefits payable to the Officer (whether pursuant to the
terms of this Agreement or otherwise) before application of this Paragraph 4 would constitute “parachute payments”
under Section 280G of the Code, and the payment thereof would cause the Officer to incur the 20% excise tax under
Section 4999 of the Code, then the amounts otherwise payable to or for the benefit of the Officer pursuant to this
Agreement (or otherwise) that, but for this Paragraph 4 would be “parachute payments,” (referred to below as the
“Total Payments”) shall either (i) be reduced so that the present value of the Total Payments to be received by the
Officer will be equal to three times the “base amount” (as defined under Section 280G of the Code less $1,000 (the
“280G Cap”), or (ii) paid in full, whichever produces the better after-tax position to the Officer (taking into account
all applicable taxes, including but not limited to the excise tax under Section 4999 of the Code and any federal and
state income and employment taxes). Any required reduction under clause (A) above shall be made in a manner that
maximizes the net after-tax amount payable to the Officer, as reasonably determined by the Consultant (as defined
below).

(b) All determinations required under this Paragraph 4 shall be made by a nationally recognized accounting, executive
compensation or law firm appointed by the Company (the “Consultant”) that is reasonably acceptable to the Officer
on the basis of “substantial authority” (within the meaning of Section 6662 of the Code). The Consultant’s fee shall
be paid by the Company. The Consultant shall provide a report to the Officer that may be used by the Officer to file
the Officer’s federal tax returns.

(c) It is possible that payments could be made by the Company that should not have been made pursuant to this
Paragraph 4. If a reduced payment or benefit is provided and through error or otherwise that payment or benefit,
when aggregated with other payments and benefits from the Company (or its subsidiaries) used in determining the
280G Cap, then the Officer shall immediately repay such excess in cash to the Company upon notification that an
overpayment has been made.

(d) Nothing in this Paragraph 4 shall require the Company to be responsible for, or have any liability or obligation with
respect to, any excise tax liability under Section 4999 of the Code.

5. Release. The Officer agrees that the Company will have no obligations to pay the Severance Benefits until the Officer
executes a separation agreement which includes a release of claims in a form acceptable by the Company. The Company has
no further obligations to the Officer if the Officer revokes such release. The Officer shall have 21 days after Separation from
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Service to consider whether or not to sign the release. If the Officer fails to return an executed release to the Company
within such 21 day period, or the Officer subsequently revokes a timely filed release, the Company shall have no obligation
to pay any amounts or benefits under Paragraph 3 of this Agreement.

6. No Interference with Other Vested Benefits. Regardless of the circumstances under which the Officer may terminate from
employment, the Officer has a right to any benefits under any employee benefit plan, policy or program maintained by the
Company which the Officer had a right to receive under the terms of such employee benefit plan, policy or program after a
termination of the Officer’s employment without regard to this Agreement. The Company shall within thirty (30) days of
Separation from Service pay the Officer any earned but unpaid base salary and bonus, shall promptly pay the Officer for any
earned but untaken vacation and shall promptly reimburse the Officer for any incurred but unreimbursed expenses which
are otherwise reimbursable under the Company’s expense reimbursement policy as in effect for senior executives
immediately before the Officer’s employment termination.

7. Consolidation or Merger. If the Company is at any time before a Separation from Service merged or consolidated into or
with any other corporation, association, partnership or other entity (whether or not the Company is the surviving entity), or
if substantially all of the assets thereof are transferred to another corporation, association, partnership or other entity, the
provisions of this Agreement will be binding upon and inure to the benefit of the corporation, association, partnership or
other entity resulting from such merger or consolidation or the acquirer of such assets (collectively, “Acquiring Entity”)
unless the Officer voluntarily elects not to become an employee of the Acquiring Entity as determined in good faith by the
Officer. Furthermore, in the event of any such consolidation or transfer of substantially all of the assets of the Company, the
Company shall enter into an agreement with the Acquiring Entity that shall provide that such Acquiring Entity shall assume
this Agreement and all obligations and liabilities under this Agreement; provided, that the Company’s failure to comply
with this provision shall not adversely affect any right of the Officer hereunder. This Paragraph 7 will apply in the event of
any subsequent merger or consolidation or transfer of assets.

In the event of any merger, consolidation or sale of assets described above, nothing contained in this Agreement will
detract from or otherwise limit the Officer’s right to or privilege of participation in any restricted stock plan, bonus or
incentive plan, stock option or purchase plan, profit sharing, pension, group insurance, hospitalization or other
compensation or benefit plan or arrangement which may be or become applicable to officers of the corporation resulting
from such merger or consolidation or the corporation acquiring such assets of the Company.

In the event of any merger, consolidation or sale of assets described above, references to the Company in this
Agreement shall, unless the context suggests otherwise, be deemed to include the Acquiring Entity.
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8. No Mitigation. The Company agrees that the Officer is not required to seek other employment after a Qualifying
Termination or to attempt in any way to reduce any amounts payable to the Officer by the Company under Paragraph 3 of
this Agreement. Further, the amount of any payment or benefit provided for in this Agreement shall not be reduced by any
compensation earned by the Officer as the result of employment by another employer, by retirement benefits, by offset
against any amount claimed to be owed by the Officer to the Company, or otherwise.

9. Payments. All payments provided for in this Agreement shall be paid in cash in the currency of the primary jurisdiction in
which the Executive provided services to the Company and its subsidiaries immediately prior to Separation from Service.
The Company shall not be required to fund or otherwise segregate assets to ensure payments under this Agreement.

10. Tax Withholding; Section 409A.

(a) All payments made by the Company to the Officer or the Officer’s dependents, beneficiaries or estate will be subject
to the withholding of such amounts relating to tax and/or other payroll deductions as may be required by law.

(b) The Parties intend that the benefits and payments provided under this Agreement shall be exempt from, or comply
with, the requirements of Section 409A of the Code. Notwithstanding the foregoing, the Company shall in no event
be obligated to indemnify the Officer for any taxes or interest that may be assessed by the IRS pursuant to Section
409A of the Code. Each payment or installment under this Agreement is intended to be a “separate payment” for
purposes of Section 409A.

11. Assignment; Payment on Death.

(a) The provisions of this Agreement shall be binding upon and shall inure to the benefit of the Officer, the Officer’s
executors, administrators, legal representatives and assigns and the Company and its successors.

(b) In the event that the Officer becomes entitled to payments under this Agreement and subsequently dies, all amounts
payable to the Officer hereunder and not yet paid to the Officer at the time of the Officer’s death shall be paid to the
Officer’s beneficiary. No right or interest to or in any payments shall be assignable by the Officer; provided,
however, that this provision shall not preclude the Officer from designating one or more beneficiaries to receive any
amount that may be payable after the Officer’s death and shall not preclude the legal representatives of the Officer’s
estate from assigning any right hereunder to the person or persons entitled thereto under the Officer’s will or, in the
case of intestacy, to the person or persons entitled thereto under the laws of intestacy applicable to the Officer’s
estate. The term “beneficiary” as used in this Agreement shall mean the beneficiary or beneficiaries so designated by
the Officer to receive such amount or, if no such beneficiary is in existence at the time of the Officer’s death, the
legal representative of the Officer’s estate.
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(c) No right, benefit or interest hereunder shall be subject to anticipation, alienation, sale, assignment, encumbrance,
charge, pledge, hypothecation, or set-off in respect of any claim, debt or obligation, or to execution, attachment, levy
or similar process, or assignment by operation of law. Any attempt, voluntary or involuntary, to effect any action
specified in the immediately preceding sentence shall, to the full extent permitted by law, be null, void and of no
effect.

12. Non-Competition. With execution of this Agreement, Officer ratifies and confirms the Officer’s obligations to the Company
and its affiliates under the Proprietary Information and Non-Competition Agreement by and between the Officer and the
Company or under any similar provisions or obligations concerning confidentiality or non-competition.

13. Amendments and Waivers. Except as otherwise specified in this Agreement, this Agreement may be amended, and the
observance of any term of this Agreement may be waived (either generally or in a particular instance and either
retroactively or prospectively), only with the written consent of the Parties.

14. Integration. The terms of this Agreement shall supersede any prior agreements, understandings, arrangements or
representations, oral or otherwise, expressed or implied, with respect to the subject matter hereof which have been made by
either Party, provided that any conflict with the terms of any CinC Agreement after a CinC (as defined in the CinC
Agreement) the CinC Agreement prevails and any conflict prior to a CinC this Agreement prevails. By signing this
Agreement, the Officer releases and discharges the Company from any and all obligations and liabilities heretofore or now
existing under or by virtue of such prior agreements other than any CinC Agreement.

15. Notices. For the purpose of this Agreement, notices and all other communications provided for in this Agreement shall be in
writing and shall be deemed to have been duly given (a) on the date of delivery if delivered by hand, (b) on the date of
transmission, if delivered by confirmed facsimile, (c) on the first business day following the date of deposit if delivered by
guaranteed overnight delivery service, or (d) on the fourth business day following the date delivered or mailed by United
States registered or certified mail, return receipt requested, postage prepaid, addressed as follows:

If to the Officer: at the address (or to the facsimile number) shown on the records of the Company.

If to the Company:

Chief Legal Officer
Haemonetics Corporation
400 Wood Road
Braintree, MA 02184
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or to such other address as either Party may have furnished to the other in writing in accordance herewith, except that
notices of change of address shall be effective only upon receipt.

16. Severability. Any provision of this Agreement held to be unenforceable under applicable law will be enforced to the
maximum extent possible, and the balance of this Agreement will remain in full force and effect.

17. Headings of No Effect. The paragraph headings contained in this Agreement are included solely for convenience or
reference and shall not in any way affect the meaning or interpretation of any of the provisions of this Agreement.

18. Not an Employment Contract. This Agreement is not an employment contract and shall not give the Officer the right to
continue in employment by Company or any of its subsidiaries for any period of time or from time to time nor shall this
Agreement give the Officer the right to continued membership on the Company’s Executive Committee or Operating
Committee. This Agreement shall not adversely affect the right of the Company or any of its subsidiaries to terminate the
Officer’s employment with or without cause at any time.

19. Governing Law. This Agreement and its validity, interpretation, performance and enforcement shall be governed by the
laws of the Commonwealth of Massachusetts (without reference to the choice of law principles thereof).

20. Counterparts. This Agreement may be executed in counterparts, each of which will be deemed an original, but all of which
together will constitute one and the same instrument.

REMAINDER OF PAGE INTENTIONALLY BLANK
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IN WITNESS WHEREOF, the Company has caused this Agreement to be executed by its officers thereto duly authorized, and the
Officer has signed this Agreement.

HAEMONETICS CORPORATION

By: ________________________________
Ronald Gelbman
Chief Executive Officer

OFFICER

By: ________________________________

Name: ______________________________
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